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5 Objectives

e Place current students in net new wage subsidized placements nation-wide
e Develop a Professional Skills Training Program for Students

e Develop a Career Portal to match students to company openings
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5 Company Eligibility

e seneration
e [ransmission

e Jistribution

e Supporting Services

Work must be electricity sector related.



Student Eligibility

Rusiness or STEAM

e full or part time studies
e full or part time employment
e Canadian, PR, Refugee

* Legally entitled to work
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e Learning Plans

* Jirect Deposit

* Lontracts

o [laims Processed
e Check-in

e Reflection




5 Professional Skills Training

e Steering Committee Direction

e Academic Advisory Committee Oversight

e Lurriculum Developer, Instructional Designers, Videography
e Four phase approach to 10 skills of focus






5 How to get involved?

e Program Overview o Pilot Professional Skills

e Employer one-pager  WIL Whitepaper

e Educator one-pager o Professional Skills Whitepaper
e Student one-pager e Membership

e Employer step-by-step
* Professional Skills Infographic
e Share!



Workforce in Motion: 2017-2022

Workforce
in Motion

Labour Market
Intelligence

o 20,000 workers needed by 2027

o |7.000 workers nation-wide

e Some occupations under mare pressure
than others



5 Green Jobs Program

 Wage Subsidies and Training Reimbursement
e Placements: 3o
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5 LMI: Automation and Gender

e Automation: Two Opinions
e ender: Analysis starting
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5 Alberta: Diversity Tool Kit

e Conducting research with employer stakeholders
e Employers sharing policies
e Draft Resources November




Leadership Accord on Gender Diversity

« Jignatories: ad
e Advocates: 19
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HUMAN RESOURCES CANADA
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Wednesday, November 13,8 AM - 4 PM

Toronto Reference Library !

Learn more and register at: F k
electricityhr.ca/agents-of-change
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Chapeskie@electricityhr.ca
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